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Report Information

This report has been generated using results from the Test Partnership TPAQ -
Leadership Profile, which analyses a person's personal preferences, motives,
and behavioural tendencies.

This report presents personality scales based on the candidate’'s own
responses to behavioural questions. Research has shown that the self-
reporting measures used in this questionnaire are a valid measure of how
people behave in the workplace.

Scales have been generated by comparing the candidate’s responses with
the responses of thousands of other people, to give a comparison of
personality traits in the form of sten scores.

Sten scores of 4, 5, 6, or 7 are considered to be within an ‘average’ range for
the comparison group, whilst higher and lower sten scores suggest stronger
and weaker preferences compared with the comparison group. It is important
to note that low sten scores do not necessarily mean poor performance; they
just mean a low tendency to exhibit that particular personality trait. Indeed in
some roles it is preferable to display low tendencies towards certain
personality traits.

The information contained in this report is confidential and should be stored
securely.

The information in this report is likely to remain valid for up to 24 months from
the date of taking the questionnaire.

Disclaimer

This report has been computer-generated and it cannot be
guaranteed that this report has not been changed or adapted from the
original computer-generated output. If the test was completed without
supervision, the identity of the test-taker cannot be guaranteed.

Test Partnership accept no liability for the consequences of the use of
this report.
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Decisiveness Score | 2

Decisiveness reflects how confidently and quickly you're able to make decisions, particularly in uncertain or
pressured situations. It involves setting clear goals, trusting your judgement, and acting without excessive
hesitation. From a well-being perspective, decisiveness can support a sense of control, reduce mental
fatigue, and prevent prolonged periods of doubt or overthinking — all of which can impact stress levels and

emotional health.

As someone who scored lower on decisiveness, you may find that decision-making can sometimes be
mentally taxing, particularly when you feel unsure, unprepared, or when the consequences are unclear. You
might be inclined to delay decisions in the hope of gathering more information or seeking reassurance from
others. While this cautious approach can help you avoid impulsive mistakes, it can also lead to prolonged
uncertainty, second-guessing, and a build-up of unresolved tasks — all of which can contribute to stress or

burnout over time.

One of the key well-being risks associated with lower decisiveness is decision fatigue. The more time you
spend weighing up options, the more mental energy it consumes — often without bringing you closer to a
resolution. This can leave you feeling mentally drained and emotionally unsettled, especially in fast-paced
or high-demand environments where quick judgement calls are expected. You may also find yourself
ruminating over past decisions or worrying about having made the wrong choice, which can further

undermine your sense of confidence.

To protect your well-being, it can help to create structure around your decision-making process. Set limits
on how long you'll spend considering options, and aim to make smaller, lower-stakes decisions more
quickly. Use frameworks — such as pros and cons lists, or asking yourself what's “good enough” rather than
perfect — to guide your thinking. When in doubt, seek perspective from someone you trust, but try not to

outsource the decision entirely.

It's also important to remind yourself that no decision-making style is perfect. Mistakes and uncertainty are
part of any process, and learning to tolerate some ambiguity can reduce the internal pressure to get things
exactly right. By building confidence in your ability to decide and move forward — even when things aren't
crystal clear — you'll conserve mental energy, avoid unnecessary stress, and strengthen your resilience in

the face of everyday challenges.
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Influence & Collaboration Score | 3

Influence & Collaboration reflects how effectively you connect with others, build trust, and work towards
shared goals. It involves expressing yourself clearly, being open and approachable, and forming strong
interpersonal relationships. From a well-being perspective, feeling connected, heard, and supported at work
is a key protective factor against stress and burnout. Collaboration not only improves outcomes — it also

strengthens a sense of belonging and emotional resilience.

Your results suggest that Influence & Collaboration may be a less natural strength for you, which can shape
both how you interact with others and how you experience your working environment. You may prefer to
work independently rather than rely on or engage closely with others, particularly in unfamiliar situations.
You might also feel less inclined to assert your views or build new relationships quickly. While this can reflect
a thoughtful or reserved style, it may also limit the support network you have available when stress levels

rise.

One of the key well-being challenges for lower scorers in this area is the risk of isolation — particularly during
times of high workload, uncertainty, or pressure. When you're reluctant to reach out or assert yourself, it's
easier to feel overlooked, disconnected, or solely responsible for your own progress. Over time, this can lead

to emotional strain, lower morale, or a sense of being unsupported — even if support is available.

To protect your well-being, it's important to actively nurture connections with those around you, even if it
doesn’t come naturally. This doesn’t require being extroverted — it can be as simple as initiating a
conversation, joining a team discussion, or checking in with a colleague. Taking small steps to build rapport

can have a big impact on how supported and engaged you feel in your role.

You may also benefit from practising clear, assertive communication — letting others know what you need,
what you're working on, or when you could use help. Doing so can reduce the burden of handling everything

yourself and help you avoid unnecessary stress.

By gradually opening yourself up to collaboration and connection, you can build a more supportive work
environment that benefits both your well-being and your performance. Strong working relationships are not

only helpful for getting things done — they're also key to feeling energised, valued, and resilient at work.
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Planning & Delivering Score | 4

Planning & Delivering reflects how effectively you organise your work, set goals, and follow through on your
responsibilities. It involves managing time and tasks, staying focused, and persisting through to completion
— particularly when juggling multiple priorities or longer-term objectives. From a well-being perspective,
having structure, clarity, and a sense of progress is important for reducing stress, avoiding overwhelm, and

maintaining motivation.

Your results suggest that Planning & Delivering may be a less natural area of strength for you. You may find it
harder to stay organised, manage competing demands, or maintain focus over time. You might be more
inclined to work reactively — responding to what's most urgent in the moment — rather than following a
consistent plan or routine. While this can allow for flexibility, it can also lead to a build-up of unfinished tasks,

missed deadlines, or feelings of being scattered and under pressure.

One of the main well-being risks associated with lower scores in this area is the potential for stress caused
by disorganisation or lack of progress. When tasks are not clearly prioritised or when work starts to pile up, it
can lead to feelings of anxiety, guilt, or frustration. You might also experience mental fatigue from trying to

keep track of everything mentally, rather than relying on structured systems to support you.

To protect your well-being, it's important to create external structures that help you stay on track. Simple
tools — such as to-do lists, calendars, or project trackers — can help bring clarity to what needs doing and
reduce the cognitive burden of trying to hold everything in your head. Breaking larger tasks into smaller

steps can also help you build a sense of momentum and reduce feelings of overwhelm.

You may also find it helpful to build in accountability — whether by setting personal deadlines, checking in
with a colleague, or reflecting regularly on your progress. These strategies can help maintain motivation and

give you a greater sense of control over your workload.

By introducing manageable systems and creating consistency in your work habits, you'll not only improve
your effectiveness — you'll also reduce stress and free up mental energy. Over time, even small
improvements to how you plan and deliver your work can have a big impact on your overall sense of calm,

clarity, and confidence.
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Resilience Score 4

Resilience reflects how effectively you manage stress, recover from setbacks, and maintain emotional
balance during challenging times. It involves staying calm, optimistic, and self-assured — even when under
pressure or facing uncertainty. From a well-being perspective, resilience is a vital protective factor, helping

you to navigate difficulties without becoming overwhelmed and to maintain your mental health over time.

Your results suggest that resilience may be a less natural strength for you, meaning you might feel the
emotional impact of stress more keenly than others. In high-pressure situations or periods of uncertainty,
you may experience self-doubt, frustration, or anxiety more readily, and it may take longer for you to regain
composure after setbacks. This doesn’t mean you lack capability or determination — rather, it means your

emotional state may be more sensitive to external demands, especially when support or clarity is lacking.

One of the key well-being risks associated with lower resilience is the cumulative effect of stress over time. If
you tend to internalise pressure or dwell on setbacks, it can begin to affect your energy, mood, and
confidence. You may also struggle with maintaining optimism or motivation during prolonged periods of

difficulty, making it harder to stay engaged and emotionally steady.

To support your well-being, it's helpful to develop intentional strategies for managing stress and building
emotional recovery into your routine. This could include small but consistent habits such as taking regular
breaks, maintaining a healthy work-life balance, or creating moments of calm in your day. Mindfulness,
breathing techniques, or physical activity can all help regulate your stress response and improve your ability

to bounce back after tough days.

Equally important is building a strong support network — whether through colleagues, friends, or mentors —
and being open to sharing when things feel overwhelming. You don't have to handle everything alone, and

simply talking things through can be an effective way to release pressure and gain perspective.

Finally, try to acknowledge progress rather than perfection. Celebrate small wins, recognise your efforts, and
remind yourself that it's okay to feel challenged. Building resilience takes time and practice, but by
developing strategies that work for you, you'll be better equipped to manage stress and protect your long-

term well-being.
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Anti-cheat indicators

The following indicators may suggest abnormal test behaviour. If in doubt,
check with the candidate.

# times mouse left assessment window 2

Device used Desktop
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